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Simtech Training and Development (“Simtech”), is an established internationally
aligned brand in Technical and Artisan Training for Corporates and Individuals.
The company is a premiere brand within the Artisan Development Academy campuses and
is an owned subsidiary of Edinvest (Pty) Limited (“ADA”), a 100% black-owned investment
holding group of companies, with investments in education, skills development and training.

SIMTECH MISSION STATEMENT
To develop Human Potential and Skills
using an integrated and positive approach to
training, which is responsive to the needs of
our customers. We provide training in the form
of short courses after assessing, advising and
assisting learners of employees in making
decisions regarding the development and
implementation of learning pathways, related
to Engineering knowledge and skills.
We regard ourselves as partners of Industry
and Commerce, working together to ensure
the continued viability of the Economy of our
Country, through professional Training and
Skills Development.
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ABOUT SIMTECH
Simtech is a premier offering in the artisan
world and has been a leader in Skills and
Development training since 1999 in the
Engineering, Electrical and Welding Industries.
Companies in the Manufacturing, Chemical
and Packaging sectors train with the company
due the facilities and level of qualified staff.
Simtech has also extended its scope to include
Construction training.
Simtech has accreditation to offer the world
acclaimed City & Guilds qualifications. City
& Guilds operates in over 130 countries as
a leading skills development organisation,
providing services to training providers,
employers, and trainees across a variety of

sectors to meet the needs of the modern
workplace.
This qualification is considered a benchmark
for workplace excellence around the world and
offers individuals and corporates the opportunity
to gain work entry into the global market.
Simtech’s forte is the capacitation of technical
staff to be more efficient and effective through
offering customised and accredited technical
training. This is achieved through identifying
gaps in the company workforce, structuring
relevant training programs and executing the
appropriate training intervention to improve
business efficiency and ultimately profitability.

VISION
To provide industry with highly qualified
and skilled Artisans. Our goal is to venture
into the rest of Africa and Eastern Europe,
becoming one of the largest recommended
training providers in KwaZulu-Natal.

PORTFOLIO OF COURSES:

City and Guilds of London Institute
The City and Guilds of London Institute (City &
Guilds) is a vocational education organisation in
the United Kingdom. City & Guilds offers more
than 500 qualifications over the whole range of
industry sectors and operates in 130 countries
worldwide. Over two million people every year
start City & Guilds qualifications, which span all
levels from basic skills to the highest standards
of professional achievement (Honours, Master
and Post Doctorate levels equivalent).
City and Guilds was founded on November
11, 1878 by the City of London and 16 livery
companies. The qualifications are considered a
benchmark for workplace excellence around the
world. Simtech, through this premier offering, is
able to accelerate learners to the global market
and a City and Guilds qualification opens up
the world to students to become global artisans
and engineers.
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The qualification is a 3 year Advanced
Diploma, consisting of: Year 1 Certificate in
Engineering, which combines Mechanical,
Electrical and Fabrication. Year 2 Diploma
where students specialize in their chosen
discipline. Year 3 Advanced Diploma which
furthers the specialized discipline. Each year
the programme covers 40% theory and 60%
practical. Practical experience is gained and
learners spend time in a manufacturing and
production environment, putting into action the
theoretical application. The programme is highly
acclaimed and the aim is to produce highly
qualified, hands on engineers who seamlessly
fit into the production, maintenance and
development projects with in any
manufacturing industry.
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SIMTECH ENGINEERING TRAINING
Simtech offers an engineering campus of
excellent standards. Simtech is accredited, with
multiple SETAs, and City and Guilds and this
coupled with highly qualified and experienced
personnel, contributes significantly to the
attainment of our quality-driven objectives.
The engineering training and development
courses are accredited with MERSETA,
CHIETA, and FP&M SETA. The Engineering
courses can also be customised to suite
company requirements as well as individuals.
Our products and services, as interventions, are
responsive to the needs of the trainees of the
programmes.

The product offering includes Apprentice
Training, Trade Test Preparation and Trade
Testing for the following Trades:
• Fitting

• Turning

• Toolmaking

• Electrical

• Domestic
Appliances

• Millwright

• Welding

SIMTECH CIVILS TRAINING

LEARNER ENTRY REQUIREMENTS
No specific qualifications, learning or experience is required for learners undertaking the
qualification, however, Simtech assess each learner to ensure that the level of the qualification
is appropriate. The nature of both the learning and assessment required for the qualification
is such that learners will need basic literacy and numeracy skills: i.e the ability to read and
interpret written tasks and to write answers in a legible and understandable form in the English
language. Learners will also need to organise written information clearly and coherently,
although they will not be assessed for spelling or grammatical accuracy unless this is part
of the assessment criteria. There are no restrictions on entry for this award. City & Guilds
recommend that learners should not enter for a qualification of the same level and the same
content as that of a qualification they already hold.

• Plumbing
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• Masonry

RPL
• Bricklaying

• Plumbing

Short Skills Programs

• Carpentry
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Simtech also offers construction related training and skills development. These include technical
training in Building and Construction related trades for apprentices, learnerships, skills programmes
and short courses. The apprentice programmes currently on offer include:

Complete Training of Apprentice and
Learnership programmes as well as all skills
courses associated with the learner’ s trade
is available in our state of the art equipped
workshops. Simtech’s qualified technical staff
are effective through customised and accredited
technical training.

• Carpentry

• Building & Civil
Construction

The following short skills courses will
contribute towards meeting a companies’
category “E” BBBEE target in the Skills
Development Component. Our short skills
programs are aimed at empowering Line
Managers, Workshop Assistants. Semiskilled and Artisans as well as Production
Supervisors.
The MERSETA accredited courses range
from:Manufacturing Processes
Health and Safety
Engineering
Welding
Electrical

The skills shortages in the economy
can be addressed much quicker via the
RPL (Recognition of Prior Learning)
route. Simtech offers RPL, Trade Test
Preparation and Assessments. This
vital process involves the assessment
of an individual’s relevant prior learning
(including formal, informal and nonformal learning) to determine credits.
We specialize in identifying gaps in the
Company’s workforce, structuring training
programmes and executing delivery
which impacts on the clients business.
Private students looking at improving
their abilities and employability as well as
special projects for government and other
public and private bodies.
simtech training and development |
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THE COMPANY STRUCTURE

HOLDING COMPANY - Governance & Support

Artisan Development Academy (Pty) Limited
(“Artisan Dev”) has an impressive range of
projects in various stages of implementation. Its
diverse client base includes individuals, small
companies, large corporates, municipalities,
and Government Departments and quasigovernment entities. They have successfully
implemented technical training programmes in
all 9 provinces of the country.

The other Head Office staff which play key supportive and Governance roles are:
Artisan
Dev
Academy

“Artisan Dev” is a wholly owned subsidiary
of Edinvest Holdings (Pty) Limited, a 100%
black-owned investment holding group of
companies, with investments in education,
skills development and training.
Simtech Training and Development (“Simtech”),
a division of Artisan Dev, is a premier brand and
well established in technical and artisan training
for Corporates as well as Individuals that want a
global qualification.
Simtech’s forte is the capacitation of technical
staff to be more efficient and effective and this
is achieved through identifying gaps in the
company workforce, structuring relevant training
programs and executing the appropriate training
intervention to improve business efficiency and
ultimately profitability.

ADA has in place a corporate and management structure that promotes the independent growth of its subsidiaries and to further maintain and
improve management oversight by the Board of Directors. ADA has a functional Board of Directors which meets quarterly. The subsidiaries also
have their own Boards giving them more latitude to function as independent entities. The CEO of ADA Holdings, Mr Nhlanhla Khambule serves as
the Chairman of Artisan Development Academy.

EDINVEST
HOLDINGS
(PTY) LTD

SIMTECH

Artisan Dev
Berea
Engineering

Artisan Dev
Construction
(Phoenix)

Artisan Dev
Jef Park
Gauteng

Artisan Dev
RPL
(Division)

Mr Mabanzi has an IT background and holds
an Advanced Graduate Diploma with the
London Centre of Marketing in Business &
Marketing Management, a national certificate in
Computer Servicing and is a CISCO Certified
Network Associate. He is currently studying
towards a Masters’ in Business Administration
qualification.

Artisan
Dev Trade
T-Centre

Did you know
One qualified artisan has a potential of creating 8 indirect jobs (if fulltime employed) and if selfemployed he or she can directly create 7 jobs and reverse the cycle of importing skills into the
country. So we want the youth of today to know that artisan training could be one of the primary
vehicles to uplift themselves out of poverty and obtain the means to participate meaningfully in
the economy and in society.

Doubt Mabanzi
Compliance and Accreditation Manager

Mr Mabanzi is responsible for identifying new
programmes in academic training, attaining the
relevant registrations and accreditations and
conducting internal compliance audit for the
entire Group. He has extensive experience in
the education and training sector ranging from
the SETAs, Department of Basic Education
(DBE), Department of Higher Education and

training (DHET) and the Council of Higher
Education (CHE) in South Africa and other
international training and examination bodies.
He is also a member of Compliance Institute of
Southern Africa.
His previous experience includes IT Technician,
IT lecturer, Head of IT Department and Principal
of a private FET College for more than 6 years.
Mr Mabanzi has excellent organising skills,
attention to detail and a goal-driven attitude
which has contributed to the successful
development and maintenance of a robust
compliance management system throughout
the group.

OUR TEAM
Simtech has a Management Team with a rich and varied skilled set. Brief profiles of the Team are as follows:
Nhlanhla Khambule
Chairman & Group Group Chief Executive Officer
Nhlanhla is well versed in corporate
governance, strategy development and the
development finance aspects of business.
An astute skills development and training
entrepreneur, Mr Khambule founded Vantage
Holdings, a training and consulting company,
in 1996. He subsequently ventured into artisan
training through Edinvest in 2011.
He holds a Masters in Development Finance
from Stellenboch University and is currently

completing his Post Grad Diploma in Theology
with the same institution. As a result of his
excellent track record, business acumen
and drive he has served on the Boards
of Ithala Development Finance Corporation
(6 years), KZN Growth Fund (3 years),
JSE listed Construction company (4 years)
and chaired the Board of Government
owned Ntingwe Tea Estate (4 years).

Shumandren Chetty
Group Financial Manager

Dave Hood
Administration Manager

Rodney Delomoney - B.Acc; CA(SA)

Shumandren is a qualified Accountant and has
a BCOMPT degree, specializing in accounting
and auditing from the University of South Africa
in 2011. He has several years’ experience in the
education sector. He served as the Financial
Accountant in the Damelin Education Group. He
has extensive experience in the accounting and
finance environment.

Dave is a qualified electrician and Quality
Assurance Practitioner with over 3 decades
management experience in Quality Assurance
and Production Management. He is a
qualified Education, Training and Development
Practitioner and an accredited electrical tutor
with 9 years technical training experience.
As a qualified tutor and Assessor, Mr Hood
has made a valuable contribution to the
advancement of the academy, which he joined
as Projects Development Supervisor in 2008.

Rodney is the Group Finance Director for
Edinvest. In this role, he is responsible for the
full finance and operational functions, as well as
managing a few existing portfolio investments.
He is a qualified Chartered Accountant and
completed his training contract at Deloitte. He
holds a B.Acc degree from the University of
Kwazulu-Natal and a Post-Graduate Diploma in
Accounting from the University of South Africa.

As Group Financial Manager,Shumandren is
responsible for implementing new financial
policies and procedures, complying with IFRS
and lAS, Group financial reporting, taxation and
financial management.

Thanda Ndaba
MD of Artisan Development Academy
Thanda is the MD of Artisan Development and is responsible for delivery on assignments in this
regard. He is a Chartered Accountant by profession, having completed his training contract at
KPMG. He also holds an International Executive Development programme “IEDP” qualification from
the University of Pretoria - “GIBBS & New York University”; a Banking Diploma from the Institute of
Bankers, a Business Management Development Programme and a Post Graduate Diploma in Real
Estate, Construction and Project Management from the Rotterdam School of Management in the
Netherlands.
Thanda is also the co-founder of Edinvest and prior to taking up an executive position at the
company, he was an Executive in the Projects division of the National Housing Finance Corporation,
responsible for sourcing, appraising, monitoring and evaluation of property deals nationally.
Thanda is also the Managing Director of Artisan Development Academy, an investee entity of
Edinvest Holdings.
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Prior to joining Edinvest,Rodney was the CFO
at Educor Group. He was also involved
in auditing of several private and public
educational institutes. He serves on various
board sub-committees of Edinvest and its
subsidiary entities.

Riaan has a Masters in Development Studies
and has more than 25 year’s corporate
management experience having worked as a
Municipal Manager and Corporate Services
Manager at a number of municipalities before
moving to the private sector in 2003. He started
his private sector career at Vantage Holdings
as a Senior Management Consultant before
moving to PriceWaterhouseCoopers (PWC)
as a Senior Manager in their Consulting
Business Unit.

Hein de Kock
Simtech Campus Manager
Hein holds a Higher National Diploma in
Civil Engineering from Technikon Natal. After
working in the UK for 3 years on large scale
property developments he returned to South
Africa to take up a post at Simtech Training
and Developments in 2003.
Responsible for the institutions academic
curriculum development as well as recourses
and growth, Hein has been instrumental in
transforming Simtech from a Training board
accredited institution to a Seta and DHET
accredited institution and further into an
internationally accredited training Centre.

Executive Director-Finance

Riaan Van Vuren - B.A Poi.
Science;Hons.Dev Studies;
MSc.Dev Studies
Corporate Services Executive

Riaan’s area of expertise includes Corporate
Governance, Strategic and Developmental
Planning, Organisational Performance
Management, Organisational, Human
Resources and Municipal Administration.
simtech training and development |
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SIMTECH TRAINING AND DEVELOPMENT - DURATION FOR NON-FUNDED PROGRAMMES.
RPL

OUR TRACK RECORD
LEARNERSHIP/SKILLS PROGRAMMES UNDERTAKEN

DHET

		

DEPT SOCIAL DEVELOPMENT

ENGEN OIL

GROUP FIVE

ISLAND VIEW

TIGER
BRANDS

RPL (SECTION 28)	PRE - EVALUATION	TRADE	TRADE TEST	GAP TRAINING	TRADE TEST	
		TRAINING	PREPARATION
2 days
4 weeks
4 weeks
if required
2 days		
Electrical
2 days
4 weeks
4 weeks
if required
2 days		
Fitting
2 days
4 weeks
4 weeks
if required
2 days		
Welding
2 days
4 weeks
4 weeks
if required
2 days		
Plumbing
2 days
4 weeks
4 weeks
if required
2 days		
Bricklaying
2 days
4 weeks
4 weeks
if required
2 days		
Carpentry
2 days
4 weeks
4 weeks
if required
2 days		
Tool Jig and Die
2 days
4 weeks
4 weeks
if required
2 days
APPRENTICESHIP						
NON RPL 	App Training 	App Training	App Training	App Trade Test 	TRADE TEST

MSUNDUZI
MUNICIPALITY
		

BIO PRODUCTS

PRO-FIBRE

SA BULK

MPACT PLASTICS

NEPTUNE BOOTS

NAMPAK

SKF

INGERSOLL RAND

(Apprenticeship)	Phase 1	Phase 2	Phase 3	Prep
FEE
(1st Year)
(2nd Year)
(3rd Year) 				
Duration
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Electrical
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Fitting
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Welding
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Plumbing
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Bricklaying
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Carpentry
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Tool Jig and Die
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
							
LEVEL COURSES					
TRADE	LEVEL 1

SR FLEXIPAK

Simtech is accredited by

Certificate/Diploma and
Advanced Diploma in:• Mechanical engineering
• Electrical Engineering
• Fabrication Engineering
• Construction Engineering

• Fitting
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CETA
3R35206

• Electrical

• Carpentry

• Turning

• Plumbing
• Masonry

• Welding

• Turning
• Fitter and Turner
• Machining
• Welding
• Millwright
• Tool Jig and Die
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CHIETA
(Accreditation No: Sim001)
approved:• Fitting

DHET
Registered private TVET with
the DHET: 2010/FE07/002

	TRADE TEST 	TRADE TEST

SHORT COURSES - WELDING

SHORT COURSES - ELECTICAL

MERSETA
(Accreditation no:
17/QA/ACC/0087/06)
to train in the following:

	LEVEL 3

				PREPARATION	FEE		
Duration
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Electrical
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Fitting
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Welding
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Plumbing
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Bricklaying
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Carpentry
12 weeks
12 weeks
12 weeks
4 weeks
2 days		
Tool Jig and Die
12 weeks
12 weeks
12 weeks
4 weeks
2 days

SNACKWORKS

Our Accreditation

CITY AND GUILDS
848497 (International)

	LEVEL 2

FP&M
Accreditation No: 0297
Printers Mechanic
Printers Electrician

TRADE
Electrial First Line Maintenace
Electrical phase 1 & 2
Electrical Phase 3
Electrical Phase 4

DURATION
25 days
60 days
40 days
60 days

TRADE	DURATION
Arc Welding
10 days
Gas Welding/Cutting & Brazing
5 days
CO2 Welding
5 days
Tig Welding
10 days

SHORT COURSES AND
SKILLS PROGRAMMES:
TRADE	DURATION		
1 DAY TO 2 WEEKS
All Trades
POA

CITY AND GUILDS DURATION
CITY AND GUILDS QUALIFI CATIONS - INTERNATIONAL
Basic Electrical Engineeering
DURATION: 180 days
Basic Welding & Pipework
Level 1 Certificiate in Engineering
CONSTRUCTION COURSES
Level 1 Diploma in Engineering
DURATION: 60 days
Level 3 Advanced Diploma in Engineering
Plumbing - Year 1 Apprentice
Level 2 Diploma in Engineering, Electrial & Electronic Technology
Plumbing - Year 2 Apprentice
Level 3 Advanced Diploma in Engineering
Carpentry - Year 1 Apprentice
Electrical & Electronic Technology
Carpentry- Year 2 Apprentice
Level 2 Certificate in Engineering Fabrication
Building - Year 1 Apprentice
& Welding Technology
Building - Year 2 Apprentice
Level 3 Diploma in Fabrication & Welding
BASIC CONSTRUCTION COURSES
SKILLS PROFIENCY COURSES
DURATION: 20 days
DURATION: 40 days		
Plumbing
Certificate in Basic Plumbing
Carpentry
Certificate in Basic Metal Machining
Bricklaying
Certificate in Basic Engineering Skills

www.simtechtraining.co.za

